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To ascertain the
.\

tion of its effect on

*INTRODUCTION

effectiveness of

trainees must be

v.

cl

a training prograM anlevalua-

obtained. In a'teac r train-
.

ing prograuCthere are Semites of feedback whiphmayl.rove significan,

,

in the development of imOroved training althniques. Two tff, these ere:

'what do.the aluMni feel abotit their own training experience; and hoW

do their principals feel about their'qualifications as tdachers.

Thifirthen is the geneial purpose'of this study: ,tri evaluate ihe-

alumni of the College of Education with the aim of improving selection-

and training techniques at boih Bachelor's and Master's degfie levels.

OV

,
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.SECTION I

EVALUATION FROM ALUMNI

Purpose .

The purpose of this phase of the study was to'ascertain

\

.what the alumniwere doing, their reaction totheirjobs-, and o

.how they felt about their preParation...

Sub ects

All 'alumni (B.S. and M.A.) who had been graduated by the

spring quaiter, 1969, were sent questionnaires to eveluate-them-e

seivis'and their professional training.and experiende.

The Zollowing tables describe the.sample retnrning the

questionnaires with a probability)estimate.om:three criteria

44, .4, .

,

-regarding repreeentstimeness,ot.sample.



TABLE I

QUESTIONNAIRES SANT B. S. ALUMNI RETURNED ACCORDING TO

.
MAJOR FIEV,D, YEAR CP GRADUATION AND SEX

Number Sent Percent NUmber Returned Percent S Prop.

Elementary 130 .52
.-3.8

. .

Secondary 119 48. 39

,

1965 . 3 1. 1

1966 23 10 8
,

. 1967 . 69. 28 21

, 1968 130 51 37

.1969 25 10 9

.Men 36 IA 12

Nomen 213 85 65
/

49 ^.50

;.

51 ..461-

1 .01

10 . .11

27 .06

48 .75

.\ 11, .16

. 16 .05

84 .05

TABLE II

QUESTIONNAIRES SENX M. A. ALUMNI RETURNED ACCORDING TO

MAJOR FIELD, YEAR OF-.GRAWATION, AND SEX

gUmber Sent Percent NUmber Returned Percent S prop.

Elementary 10 36 3' 20 1:.05

Secondary 11, 39.
,

53 .95

Counseling & 7 25 3' 26 .13

Guidance
1968 23 82 /1* 73 :11

6 1969 5 18 27

Men 5 18 3 27.- .53

Women 23 87 11 73 1.15

:.
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Only 31 i)ercent of the B.S. alumni and 50 percent of the M..A:

AluMni 'returned the.questionnaire .
2 jberwever, analysis-of-the fore-

going tables indicatée that the sample of questionnaires returned\at

both levels does 'not differ significantly
iü major area, year of

graduation, or Sex from-the population of alumni. It can be conr

cluded that the summitry of'responses included.hereAs probably .

reflective,of total response.

MATERIALS

'Questionnaire:

The purpose of the questionnaire was
.

multifold: (1) to get a job

description; (21 to determine how the teachers feel about themselves

in relationship to their jobs; (3) to ascertain the'teachers' feelings

about what Skills and knowledge are significant in their jobs and

the degre of 'significance; .and (4) to.estimate the adequacy of.the

University in- the develoOment of these skills and insights.

The questionnaire was derived from WO sources: a questionnaire

used in a survey of University of Minnesota Ph.D.'s3 and from'indi-

vidual faculti members of the College of Educationitt theUniversity

of*SouthAldhama. A single questionnaire was conitructed so that

response of both B.S. and M.A. alumni could be recorded*

ment.

At the present time:factor analyLs
is.being made of this instru7

(

2Three InTcept of th
tpummum-mularhed to the sender

withAnadequateaddiessIrOne percent
lift' too late for this study.

3
Robert T. Alciatore:and Beth E. Eckert, "Minnesota Ph.D.'s

Evaluate Their'Training", Oct., 1968,

)

a
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Results-. s . Alumni
0

Of tile 269 Auestionniires sent B.S. CaluMni, 77 (31 percept),

were returiked: Of these,. 57 (74 percent) were in the teaching pro-

fession at \ the lime of responsei,
qt.

A descriptive summary of the sampk ieveals the following:

Age:

The mean age .of alumni is 31.9 years with a range of 20f to

; Grade-point average:

The GPA is 3.06 with a range from 2.13 .to 3.90. Those teaching

have a mean GPA of 3.08 which differs somewhat between sexes and

between elementary and secondary majors.

TABLE III

MEAN GRAlg POINT AVERAGES

E1ementarr SeCondary

Men 2.86 3.00

Women , 3.04 3,22C.
it is seen that the are consistently superior in

scholarship .c:* the falg and t.hat 'the 'secondary teachers have a

superior GPA to the elementaiy.

Number of full-time positions held:
. ,

. Of the total number of respondents, 12 percent have neve; taught.

Of those in the teaching professicin, 75 percent have had one position,

-10 Percent-twO, and 3 percent-three.



Current employment status:
4

EightY-two 'percent of the eletentary majors and 64 percent of the

:seconilary majors are currently. teaching; 16 perdent of the elementary

and 26-percent of- the secondary are unemployed; '2 percent of .the .

elementary and 10 percent of the secondary have other employinent.

Division of working. time:

Apparently, only three-quarters of the school day is devoted to
4

classrooti\ instruction 14.,. the average teacher. Several other acti-irities

"1,\take the alance of the time, To see how the teachers feel about the

division of time on their' jobs, a comparison of job-actual with job-

ideal .was made.

TABLE-IV'

'ACTUAL TIME AND DESIRED TIME DEVOTED'TO SCHOOL ACTIVITIES

Desired PercentActual Percent
of ,Time Spent of Time SiDent

7 v,
Administration' (Incltiding super- 7

visóry work, staff conferences,'
etc.)

I-
7,6 Teaching (Including preparation, 70

grading).

Counseling and individual ,casework , 12

- with students
.

4 'Research, scholarly writing,' creative
work

Ge nil work <All professional activ- 4

ities not included above)

If...can be seen that there-is some tendency to want rage ',time for'

counseling and individual work with students; more tiMe for research,

scholarly writing and creative work; and less time 'for teaching

(inCluding preparation,'-grading, etc.)

a".
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\e Earned income:

The average reported 10 months' income for all B.S. teaching

alumni was $5055(. The differences betweenelefientarY and secondary .

teachers and between men and Women were inconsequential.

Job satisfaction:

Fifty...two percent of the aluMni are thoroughly satisfied with

their present positions and have no desire for 'change, while 31 percent

though satisfied would-consider a change. Fourteen percent are some-

.

pat dissatisfied and -only 3 percent ate thoroughly -dissatisfied.

Profes'sional activities:

*The B.S. graduates belong to an average of .88 profe-ssional

societies with a range of 0-4 and hold an average of .1 3 official

°

positions in those societies. The names of the societies are not.

listed.

Satisfaction with educational experience:

7

Two-thirds of the alumni are satisfied with their educational

experience at the IJiiversity of South.Alabama (35.percent
thoroughly,

. .

32 percent very). Twenty-eight perCent are satisfied and, if they

had it to do over again, would choose the TJniversity ofa,South Alabama,

-f

while only 5 percent are somewhat dissatisfied and would probably

choose some other undergraduate school. None would ,efinitely have,

chosen some other undergraduate school.

Preparation for .teaching:

Certain skills and abilities are often associated with teaching.

The alumni considered these from two points of view: how important

they were in their work, and wbether or ncit they were .acquired in the

undergraduate pro'grams, Their. 'reaction to some of these skills or

abilities. appears__ in the- followit% tablet

12
.

.



TABLE V

PREPARATION FOR TEACHING

IMPORTANCE OF SKILLS AND ABILITIES TO TEACHING

.AND THEIR ACQUISITIONS IN THE UNDERGRADUATE PROGRAM

A
Importance for Your

faculty Service
India- Desir- Unneces-

pensable able sary

71 ; 25 4

, 69 31 0

66 32 27

58 38 4
-.

53 43 4

43 46 11

3.7 44 .., 19

,..r 36. 54 10

35 60 5

. 27 55,- 18

_26 ? 58 16
-----, ,

21 71 8

4.

1 2 3

(Percent)

Acquired
in Under-
graduate
Program
Yes No,

(Percent)

1,. Skill in planning for effective 64 36

use of limited time (in class-

rooms, .etc.)'

2. Skill in handling discussions. 61 39:7'
3. Ability to outline objectives 90 10

and organize courses.
4. Skill 'in. making demonstrations 71 29 .

or using. charts , models, slides

and illustrative devices..

5. Familiarity with tresearch mate- 80 20

rials and methods in subject(s)

taught (or in subject or .

.

specialization)."

6. Ability to direct others in thelf0 :40

proper use of library resources.f:.

7. Skill in idvising students on. 27 73

.personal, educational,. ore voca,.

tional problems. N.

. 8. Skill and practice in doing 74 26

restatch. in field of special-

ization. . .

9. Skill in interpreting and using 47 53

results from standardized tests.

10. Skill in lecturing.
45 57

11. A broad,knowledge of American 81 19

education, its ..organizatiori,

development; purposes., arid

problems.
.

12. Ability to work with groups of 21 79

, -
..

. 'students in extra-class relau-

fr ,

tionships (e,g.. advisors to .

student:drganilatiOns . )

,

8
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It is seen that .a preponderance of alunini consider all the
\*

foregoing skills or abilities desirable or indispenekble, and

most students acquired them in the undergraduate program. Those

which a majority did not learn were:.

a. Skill in l4tuting.

b. Skill in advising stUdents.

c. Skill in interpreting and using results from standardized

tests.
Ability to wOrk.with groups of students in extra-class

relationshipu.

\ Characteristics of school experienCe:

Students acquire abilities, attitudes, and understaytdings in

connection with their undergraduate ilrogram. The following

table presents- the degree to.whiCh.the rumni feel. a number of

these competencies:are useful in their present positions and

whether this competency was acqufred in their undergraduate programs.

14
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TABLE VI

CHARACTERISTICS pp' SCHOOL EXPERIENCE

'USEFULNESS OF COMPETENCIES AND ACQUISITION

,QIN UNDERGRADUATE PROGRAM

Usefulness in Present Position Acquired in
Undergrad -

Essentiai-Valuable Unimportant
uate School

1

82

74

71'

60

56

49

. 47.

38

33

30

28

24

-11

2

(Percent)
(

1

3

8

20 6,:

19 ,

.

10

30 10

.

40/ 1

.40 4t-

-47 , 4

48 .5
,

_

53 9

58 9:.

59 11

60 12

65 11.

71 . 14

yes. no ,

1 2-

(Percent)

1, Ability to control class. 43 .57

2. A thorough, understanding 82 18

of your major-field t-\

3. Ability_to teach or train 68 32

others.

4. Poisession of satiifying 49 51

5. Ability to work,Olth 73 27
.philoSophy of life.

others in, professional '

endeavor.
6 Sense of professional 80 .\\20

obligation.and ethics.
r7. Coimand of field of 86 14

knowledge your

-

major field. .

. . Ability to use a wide' 82 18

,rang of library reSources

.9. Kno edge of public 45 55

-a fairs.

10. Ability to organize and 80 20

ptesent ideas to

colleagues.
11. .Skill in delegating work 46 54

, or responsibility to
..

-_ others.

12. Acquaintance with pro- 78 22 r

lesSional journals in

4irt

13: Knowledge in minor field. 82 18

14. Ability to appraise the 51 49

professional ccintribu-

.
tion'of others.

15



Analysis of*,the foregoing table indicates that all the atp.-.

tudes, knowledges and'ab4ities are considered "valuable" or

V "essential" in the teaching professUn and that the undergraduate

experience was conducive tà their deveiopment.
_

Although "ability-to control class" Was rated most essential

, A

in usefulness, the greatermajority of studenti had not acquired it

.in the undergraduate program. "Knowledge of public affairs," "skill

;

in delegating work as responsibility to others," 'and "possession of

a satisfying_philosophy bf.life" were not.acquired during undergrad-
,..

& ,

.uate years-by a majority of Alumdi4

. Attitude toward research:

The B.S. lilumni's attitude concerning Consumption and production .r -

'Qf research in their undergraduatesexpetience is.best illustrated in ,

the response'to-three questions (reported in percents):

, .

1 would like more oppor-
tunities for individual
research and study-in
the program.

I wish ; had learned the
language of my profession
to better understand the
literature. (statistics,
tesearch design., etc.)

.Strongly Unde- Strongly

bisagreed Disagree cided Agreed Agreed

2 14. 31 38 .

15 31

I woad like_ to have more 3 % % 15 '40 23 19...

opportunity to plan and
produca educational
-research.

Despite the high percentage of respondents who are undecided,

there is an awareneas of the need-for researclh consumption and

TmoduCtion.

16
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.motives for leaving teaching:

Twelve perCent of the alumni have taught but are now pursuing

other careers. Forty percent of.those leaving left for jobs with

.better financial remnyrat1on;(i0 percent felt they could make'a

greater contribution to society
.\

in another career. One person felt

inadequately prepared to teach, another did not find teaching very

jAtt

stimulating,.and another was adviqed by friends dff family to leave.-

teaching.

Unsolicited comments:

.."People who graduate from USA have become frustrated

f;ecause the marvelous methods of teaching we have learned

go cmay with 24 pupil classrooms or team teaching in the

elementary field."

Elemeatary,11968

.
"Ability to control the class sewing to be the number

one problem for new:teachers. Since the'school board insists

on placing new teachers in impossible situations, maybe the

University can help teachers who will be placed.in'a Negro

school or.With three preparation* (sometimes out of

-your field)1" Elementary 1967

: "I didn't find the 'educational courses very helpful-too

'abstract, general. I would have.appreCiated more concrete .

and specific tichniques,and skills that I could Use in

,teaching. received liitle_direction from.the Education

Deparpient."

/ .SecOndary 1967

"I found discipline problAfand lack of interest among

Students'such that teaching was not die kind of work I would

cOntinue in for the reiainder of my working years.".

Secondary 1§67.

"I shall always appreciate the.understanding instructors

I Wad at the University'of South Alablmia.. Teaching and going

to.school at the .same time gave,me additional opportunities

to apply everything I tad learned."

4
Elementary 1968

17



"'I feel thai the teacher education progra has been .

improved 'greatly since my graduation. The g eatest improve-

ient being Oft allowini di students to part cipate,in actual

classrooms of.theii-chosen-Ievel.._One nee s io see total .

programs in order tAhoroughly." prepare
11

Elementary 1967

"I am very pleased to see an.interest being taken in

improving the,quality of education for educators. I received

my B.S. in Secondary. EducatiOn.(Spanish and English).atU.S4.

The greatest fault I found upon entering, the classroom.was

not in_my speciality but in classroom techilique,:control, etc.

Elementary Education has the right idea in the Concentration

of techniques of teaching.

"Psychorogy and,counseling courses are.sorely needed,

especially'a new field which is the teacher's Oeatest aid,

Behavior Modification. Practice teaching islike playing

house-you aren't realli tke Mommy (or the teacher). Of those

40 hours of Education, 5' coald have been devoted to.intro-

duction And philosophy and 35 to technique. Theory is fine in

its place, but it won't get the class's attention nor will it

Take geometry any easier to understand.

"In December I will receive my.M.S. in Rehabilitation

Counseling from Auburn University. I suppose I turned to

qounseling, not to get out, bf the classroom but to get through

to the children. Teachers have become objects of discipline .

and I've never been mud' of an authoritarian. Every univer-

sity shares your concern but thank heaven yod are endeavoring

to do something about-it."
.

Secondary 1968

.13

no
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Results.- M.A. Alumni

Twenty-eight questionnaires were sent M.A. alumni, and 50 percent i

. .

. .
of leo sme sciuggais 0 a

-A.-,,, were returned. 'uf these fourteen'only eight were teachinekat the time
role

:,..S

of response. In the following the full.sample:or just the teiiiian

.sample wasused where appropriate.

'
A descriptive suimary of the sample reveals the following:

1-0111A

The mean age of thesample is 39 years with a range of,24 -5 .

' .4Grade -point average:

.

. .**owe"
..1...

1

.
The.ligrade-poipt average is 3.69 with a range of 3.00 to 4.00.

1 areacgel
, Number of full -time4positions:

4

Each person has held only one teaching positian since receiving

the'M.A. .degree.'

Current employment-statUs:

Fifty-seven perdent of the sample currently are'teaching; 28 per-

camt.are unemployed; and 15 percent are employed in other fields.

-Division of working time:

- A comparison between the, job-actual and job-ideaq
is found in the

following table:
TABLE VII

ACTUAL TIME AND DESIRED TIME. DEVOTED TO. SCHOOL ACTtVITIES

Actual percent

,ar Administration (including supervisory
work, ataff conferences, etc.)

70. Teaching (ineluding preparation,'grading)

(

Deaired Percent

73

- ; Counseling.and individual-casework with 8

students
A

Research, scholafly writing, creative work 12

14 General work (all professional activities -2

not inaluded above)
.

(DTeottd.swei , z4ri.s,a ttl-rA 1.0 1, Cou kr.se.1,8 0.4 5 IC:I 4.11/4, C I

ii
'

eJ0CoZT100..

o r

-
3 ra. uate.
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It may be seen that the actual ana deaired percents are very. P

'close except that the M.A. alumni:would like to spend more time

doing research scholarly writing and creative work, and less :

general work (all other professional actilaties).

Earned income:

The mean income for the sample was $6,760 with a range of

$5,800 to $7,000.:

Job satisfaction:
7

Twelve percent of the sample are thoroughly satisfied with

their present employment and have-no desire to change jobs; 63

percent are satisfied but would-consider a job change; while 25

percent are somewhat dissatisfiedsand.woultt consider a.change.

None reporeed being very drssatisfied.'

Professional activities:

The teaching alumni are members of an average of 1.25 (range

0 to 3) professional societies and hold an average of..65 (range

0 to 6) major official positions in those groups.

Satisfaction with graduate experience:

'Seventy-five percent of the sample are thoroughli or very

satisfied with the graduate program of the University of South

P

Alabama and would choose it again if,starting graduate school over.

_Eight percent are satisfied and would probably choose it again; but

16 percent are somewhat very dissatisfied and would choose some other

graduate school.

Preparation for teaching:

The following table summarizes the significince to teaching

of certain skills and. abilities, together with.the incidence of

4

acqiiisition at undergraduate and graduate levels. ,
ef.

20



TABLE VIII

PREPARATION FOR TEACHING.

IMPORTANCE OF,SKIW AND ABILITIES TO TEACHING

AND tHEIR ACQUISITION IN THE GRADUATE PROGRAM-

A
Importancelor Your

Faculty Service
Desir- Unneces-

pensable able sary

. .1

83

2

(Percent)

1/

3'

0 1.

67 17 . 16 .

58 42 0 3.

50 42 4.

50: 33 17, 5.

50 42 8 6.

35 50 9 T.

33 56 9 8.

25 , 75 .0 9.

25 -10.

17

.67

83 0 1 .

8.: 83 9 12.

Skill in planning for

effective use of limited

time (in classroom, etc.)

Skill in handling dis- .

cussions. ,

Ability to outline
-objectives and

.organize courses.
Familiarity with re-

'search materials and

mithodi-in'Subjdtt(s)
taught (or in subject

of'specialization).
Skill and practice in

doing research in field

of specialization.
Skill in interpreting .

and using results from

standavdized,teits. .

Ability to direct others 10

ift the proper use of

library resources.
Skill in advising
students on ersonal, .

I.

I.

-0

-

Acquired .AqUired
in Undei- in

graduate Graduate
Program .Prbgram

yes no_ yee no,
(Percent)

.

42 58 : 67 33

42 58 83 17

15 75 90 10

27 71'. 90 10.

25 '75°- 75 25.

'educatiOnal,%r.voca-
tional problems.,
Ability torwork with
groups of students.in

:extra-class relation-

ships (e.&!fladviSors.ip.

student organizations).
Skill in making demon-. 25

strations oi using

charts, models,-slides,
and illustrative devices.

A broad knoWledge of 42

.Ametican education., itd

organization, development,
purposes And problems.

Skill in'leCtUring. .

92 75 --A,25

90. 42 58

100 83 17

17 83 ,1 A2, .58:

27 58- 42

58 90 10

42 58: 33 .67 v



c.

.It may be.nOted from the foregoing that all the listed.skills

and abilities ate considered desirable or indispensable. The ability

to direct others in the proper use of library resources, the ability .

to work with groups of students in extra-class relationships, and

skill in lecturing.were.the only skills vitt achieVed by a majority

in the graduate program.

The relationship between Undergraduate and graduate ratline

of the factors significant to faculty service is quite high

(Rho.=.76).

Not a single member of the sample is an alumnus of the USA

undergraduate program so an evaluation of the category "acquired

in undergraduate program" is irrelevant to this study. It noy be

noted, however, that on. eVery Criterion a majority-aid not ac-

41ite th'pt skill or ability. This oes not necessarily reflect

.

-,on their undergraduate training.

)Characteristics.of-school ex eriences:
--.

-\ The following tableranks abilities, attitudes and understand-

s

..,

. .

.
.

. .,
ings in order of degree of signifiCance,by the Sample members.'

Whether these abilities weie,achieved at the.undergraduate or.grad-

.: .

..uate sthool is presenled in percents..
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TABLE IX

.
CHARACTERISTICS OF 'SCHOOL FiPERIENCE

USEFULNESS OF CO(IPETENCIES' AND ACQUISITION
IN GRADUATE PROGRAM

Useftlness in Present Position

7ssan.tial Valuable Unimportant
1

84 ';

3
.(Perce-nt)

8 1.

. 75 25 2.

67 17- 16 3-.

58 42 4.

58 34 8 5.

58 25 17 6.

50 50 7.

50 50 0 8.

'50 33 17 9

33 58 9 I.G.

33 50. 17 11.

25 50 25 12.

17 50 35 13.

18

Acquired in'Acquired in.
Undergrid- Graduate
uate.Sehool. Schcior-
yes ; no yea n9

(Pertent)

"Ability to teach ,31
Or train others.
Possession of sat7'.46
isfying philosophy
of life...
Ability to control 46 54 31, :
class.
Ability to work, 23 77 92 8

69 62 38:

54 .62 38

with,others 1,t pro-.
fessiontl endeavor.
Conimitnd .of brbad .: 38. 62
field of -knowledge.
including your'
major' field.
A thorough tinder- 58 42
standing .of y9ur
major Job field.

62 38

54 46

Sense of profes- 38 62 77. 23

sicnal obligat4oh .1
and ethics.
Knowledge of 62 38 54 46

publiic affairs.
Ability to use
wide range of,
library, resources.
Acquaiatance with 46 54
professional jour-
nals in field.

38. 62 85 15.

85 15

Ability to organ- 8 92 62 38

ize and preseint
ideas to colleagues.
Ability to appraise 0 100 85 15-

the professional
contributions of
others.
Skill in delega, 15 85 46 54

ting'work or
responsibility to
others.



On this list of abilites, attitudes and underétandings sig-

nificant to teadhing, there is a high relationship between graduate

'and undergraduate ratings (Rhout.87).

It is seen from 'the foregoing table that, although all the 6

.
variables are rated preponderantly essential or valuable, only two

of them were not acquired at the graduate level: ability to contU.

class and skill in delegating work or responsibility to others.

The ability to work with otherg iniprofessional endeavor to

organize and present ideas to ,colleagues and to appraise the prg-

fessional contributions of others demOnstrates that' the graduate

experience fulfilled a real need.

Attitude towards the Masters oral:.

The-attitude toward the M.A. oral is best seen in' response to

two statements.

I feel the MA oral
should be abandoned.

I would like to see a
written' comprehensive
substitute for an oral.

Strongly Unde7-

Disagree Disagree cided Agreed Agreed

Strongly

21 43 21 8

14 36 2.1
14 15

It is seen that the majority of the M.A. alumni samPle would

prefer to retain the Master4 oral.

Attitude toward research consumption anth;production:

The respondents' reaction to the following three stateinents

(

indicates something of the M.A. alumni's attitude toward research

consumption', and production. The data are reported in percents.

24

19



I.

, , Strongly , Unde- Strongly
Disagree Disagree cided Agree Agree

I, wish I had learned the
language of my profession
to better understand the
literature (statistics-,

7 : 21 22

.research designetc.)

I would. have like4ore
opportunity foi individual

14 21

Tetearch and study in the
---iprogram.

,I would like to have had 21 21

'.more opportunity to plan
and 'produce education&I
research.

Motives for leaving teaching:

50 0

50. 15

38 . 13

Forty-two percent of the sample have left teaching. For the

six ,...Tho left, the following reasons, were Oven:

1. "I felt that I could make greater 'contribution to society

. in another; careen".
I

2. wanted a job with better financial Tenumeration."

3, 9ne had'health problems...

4. One .wanted to stay at home and be a "better wife."

5. One is in graduate achool.

6. Onehad never taught (did not give reason ).

Unsolicited domment:

0 "I was ,ScAiewhat. disappointed in the quality of some of the
classes I attended and this lack, I feel, was due to two things.
One.was lack of preparation for the graduate level on ,the part
of the professor (too much busy work ,was assigned). The other
was ,lack of interest in the cOurses (or a seeming lack of
interest) on the part of the professor. On: the other hand,
some of the.most stimulating and-challenging classeS I have
ever attended were at USA.'. Some of the professors were so
enthusiastic about education and , teaching of children "that one
could not sit in their classes without respondirtg to the
challenge'of ideas."

Sé.bndaL rv 1968
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SECTION II

EVALUATION .BY PRINCIPALS

Purpose

The purpose of. this aPproach is to ascertain from principals'

evaluation the strengths andweeknesses of the alumni of the College

of ,EauCation. The value of the' rating scale is considered.

Subj ects,

;The sample was limited to B.S.. and M.A. alUmni who were teach-

. .

ing in MobileTor Baldwin Counties. This limitation was imposed

P.

because principals!-. names:and **addresses outside these counties were .

unobtainible. One hundred twenty-seven of. the B.S. alumni and. ten

M.A. alumni were teething in these two counties. Fifty-nine schools

*. vete Spreaented; the principals oi tbese schools were sent rating

sca.103 for eagb.eluflinus.in his. employ.

The following*tables,describe the samples..returning the,
.qqestionnaires with a 'probability 'estiMate on.three criteria

regataing ...epresentativepp. se. of- sample..

26
S.
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TABLE ,X

B.S..PRINCIPAL RATINGS

REPRESENTATIVENESS OF SAtiPLE RETURNS

(Alumni teaching in Mobile and Baldwin Counties)

Sent Out
Aumber Percent

Received
Number Percent D/S prop

Males 17 13 . Males 5 7 . .75

Females 110 87 Females 64 ' 93 .66

1966 16 13 1966 9 13 .01

1967 35 27 1967 15 22 .67

--)'
1968 61 48 1968 34 49

r

.16

1969 15 12 1969 11 16 .48

Elementary 74 58 Elementary 48 69 1.75

Secondary 53 42 Secondary 21 31 1.62

TABLE XI

M.A. PRINCIPAL RATINGS

REPRESENTATIVENESS QF SAMPLE RETURNS

teaching in Mobile. and' Baldwin Counties)

Sent Out
Number .Percent,

Males 1 '10 Males

Femates 9 90 Females

1968 9 90 1968
.

1969 1 10 1969

. .

. . Elementary 5 50 Elementary

'Secondary 5 56 Secondary

Received
Number Percent D/S prop.

1 14 1.30

6 .86 .40

100 1.00

0 00, MO MN

4 57 1.40

3 43 1.40



.

These two table's indicate that the sample. returns, are repre-

sentative of those sent to principals in Baldwirr and Mobile Counties-

for. both B.S. and M.A. almni. That Baldwin and Mobile unties .4

,

alumni are not representativeson the three criteria o popmlation

of,C011ege of Education teaching-alumni 'is demonstratef by the fact
-

that "elementary" and "secondlarle.' at; both B.S. and M.A. levels were

'found to have too great weighting in the former (pgm .01).. This

ueans that, although the .sample return watirepresentative of the

.rating sCales sent to'principals in Mobile and Baldwin Counties; it

was not representative of the total.number of University of South

Alabaula B. S. mid M.A. teaching alumni though.on all other criteria

it was. This means that these sample findings may be generaltzed to

teaching alumni i Obile,and Baldwin Counties only:

pm

Materials

Rating scale:,

1
-

The rating scale was the instrument sent to principals for

evaluation of the teaching alumni.' .It appears as follows:

The first six variables may be used by an interviewing temn to

evaluate.characteristics presumably significant to teaching (but

basically expressions of Personality). for purposes of screening and

To)
advising teachericandidates. The next 41, variables are .directly

ass6ciated-with and descriptive of the teaching act.

.The relationship betweentba first six vgurialiles and the latit;Nis

.

insignificant, indicating that the elements of the future teaching

a
ict may not be predicted by the,initial'evaluation of personality.

Factor analysis is presently being. made Pf.this instrutent.

,23



00
1 

'3
01

E
V
A
L
U
A
T
I
O
N
 
F
O
R
 
T
E
A
C
H
I
N
G

T
e
a
c
h
e
r
 
P
l
a
c
e
m
e
n
t
 
O
f
f
i
c
e
,
 
U
n
i
v
e
r
s
i
t
y
 
o
f
S
o
u
t
h
 
A
l
a
b
a
m
a

.
(
1
)

-
V
e
r
y
 
P
o
o
r

.
(
2
)

P
o
o
r

(
3
)

F
a
i
r

(
4
)

G
o
o
d

(
5
)

E
x
c
e
l
l
e
n
t

C
o
m
m
e
n
t
s

1
.

A
I
T
E
A
R
A
N
C
E

L
n
y
t
h
i
n
g
 
a
b
o
u
t
 
f
a
e
e
,
 
b
o
d
y
,

o
r
 
g
r
o
o
m
i
n
g
 
d
i
s
t
r
a
c
t
i
n
g

f
r
o
m
 
l
e
a
r
n
i
n
g
.

.
.

,

_

P
h
y
s
i
c
a
l
l
y
 
u
n
-

a
t
t
r
a
c
t
i
v
e
 
a
n
d

-

p
o
o
r
l
y
 
g
r
o
o
m
e
d
.

P
h
y
s
i
c
a
l
l
y
 
u
n
-

a
t
t
r
a
c
t
i
v
e
 
b
u
t

f
a
i
r
l
y
 
w
e
l
l

g
r
o
o
m
e
d
.

1
/
-
-
-
4
'
/

N
o
t
 
u
n
a
t
t
r
a
c
-

t
i
v
e
,
 
f
a
i
r
l
y

w
d
l
l
 
g
r
o
o
m
e
d

\

A
t
t
r
a
c
t
i
v
e
,

f
a
i
r
l
y
 
w
e
l
l

g
r
o
o
m
e
d
.

.

V
e
r
y
 
a
t
t
r
a
c
-

t
i
v
s
 
w
e
l
l

g
r
o
o
m
e
d
.

.
.

/
/

/
/

,
/

1
/

,

,

_
.

.

2
.

V
O
I
C
E

Q
u
a
l
i
t
y
 
o
f
 
m
o
d
u
l
a
t
i
o
n
,

p
i
t
c
h
,
 
t
i
m
b
r
e
,
 
a
d
e
q
u
a
c
y

o
f
 
V
O
L
U
M
E
.

p
.

.
1
1
1
:

,
.

.

G
l
a
r
i
n
g

-

d
e
f
i
c
i
e
n
d
i
e
s
.

.

S
o
m
e
w
h
a
t

d
e
f
i
c
i
e
n
t
.

.

1

. I
a
i
r
l
y
 
g
o
o
d

v
O
i
c
e
.
 
N
o

g
l
a
r
i
n
g

d
e
f
i
c
i
e
n
c
i
e
s

i

V
e
r
y
,
.

s
l
i
g
h
t

d
e
f
i
c
i
e
n
c
i
e
s

.

.
.

W
e
l
l
 
m
o
d
u
-

l
a
t
e
d
,
 
n
o
r
-

m
a
l
 
p
i
t
c
h
,

t
i
m
b
r
e
,

v
o
l
u
m
e
 
w
e
l
l

c
o
n
t
r
o
l
l
e
d
.

.

,

.

.
/

/
/

/
/

/
/

/
.
/

3
.

E
N
G
L
I
S
R
 
U
S
A
G
E

C
o
r
r
e
c
i
 
g
r
a
m
m
a
r
 
a
n
a

c
o
r
r
e
c
t
 
w
o
r
d
 
c
h
o
i
c
e
:

A
c
c
e
p
t
a
b
l
e
 
p
r
o
n
u
n
c
i
-

a
t
i
o
n
.

C
o
n
s
i
s
t
e
n
t
l
y
.

:
i
n
c
o
r
r
e
c
t

.
.
,

g
r
a
m
m
a
r
,

c
h
o
i
c
e
 
o
f
.

w
o
r
d
s
 
o
r
 
p
r
o
-

no
un

.

S
o
m
e
 
r
e
a
l

d
e
f
i
c
i
e
n
c
y

_
,
-

,

_

F
a
i
r
l
y
 
g
o
o
d

E
n
g
l
i
s
h
 
u
s
a
g
e
,

n
o
 
g
l
a
r
i
n
g
 
o
r

h
a
b
i
t
u
a
l
 
d
e
f
i
-

c
i
e
n
c
i
e
s

O
c
c
a
s
i
b
n
a
l

m
i
s
t
a
k
e
s

c
o
r
r
e
c
t
 
g
r
a
m
-

m
a
r
 
&
 
c
o
r
r
e
c
t

c
h
o
i
c
e
 
o
f

w
o
r
d
s
.
 
P
r
o
-

n
u
n
c
i
a
t
i
o
n

-
i
s
 
g
o
o
d
.

.

t
 
.

.
/
1
7

/
'
/

/
/

:
.
:

4
.

M
A
N
N
E
R
I
S
M
S

D
i
s
t
r
a
c
t
i
n
g
 
i
d
i
o
s
y
n
,

c
r
a
s
i
e
s
.

W
o
r
d
s
 
o
r

a
c
t
i
o
n
s
 
r
e
p
e
a
t
e
d
l
y

u
s
e
d
.

_

N
u
m
e
r
o
u
s

S
e
v
e
r
a
l

.

A
 
f
e
w

N
e
a
r
l
y
 
f
r
e
e

,

F
r
e
e
 
f
r
o
m

d
i
s
t
r
a
c
t
i
n
g

m
a
n
n
e
r
i
s
m
s
.

,

.
/

/
-

,
/

/
/

/
.

/
,

.

0.
1



1
(
1
)

V
e
r
y
 
P
o
o
r

(
2
)

P
o
o
r

(
3
)

F
a
i
r

.
.
.
.

(
4
)

-

G
o
o
d

(
5
)

E
x
c
e
l
l
e
n
t

C
o
m
m
,
e
n
t
s

.

.
G
E
N
E
R
A
L
_
 
V
I
G
O
R
 
A
N
D

E
N
T
H
U
S
I
A
S
M
.

W
e
l
l
-

d
i
r
e
c
t
e
d
 
e
n
e
r
g
i
e
s
.

A
p
p
e
a
r
s
 
h
o
r
e
d

.

-
,

S
h
o
w
s
 
N
o
 
e
n
-

t
h
u
s
i
a
s
m
 
b
u
t

n
o
 
o
u
t
r
i
g
h
t
,

b
o
r
e
d
o
m

S
h
o
w
s
 
m
o
d
e
-

r
a
t
e
 
e
n
t
h
u
-

s
i
a
s
m

E
n
t
h
u
s
i
a
s
t
i
c

i
n
 
m
o
s
t

s
i
t
u
a
t
i
o
n
s

-
V
e
r
y
 
v
i
g
o
r
o
u
s

a
n
d
 
e
n
t
h
u
s
i
-

a
s
t
i
c

/
.
/

/

.

/
/

/

6
.

P
O
I
S
E

A
p
p
e
a
r
a
n
c
e
 
o
f
 
c
o
n
f
i
-

d
e
n
c
e
 
a
n
d
 
e
a
s
e

1
0
.
3 D

.
_

C
o
m
p
l
e
t
e
l
y

l
a
c
k
i
n
g
 
i
n

u
s
u
a
l
 
o
r
 
n
e
w

s
i
t
u
a
t
i
o
n
s

L
i
t
t
l
e

s
h
o
w
n

,

.
I

F
a
i
r
l
y
 
p
o
i
s
e
d

u
4
d
e
r
 
u
s
u
a
l

c
o
n
d
i
t
i
o
n
s

/

U
n
d
e
r
 
u
s
u
a
l
.

c
o
n
d
i
t
i
o
n
s
,

S
o
m
e
t
i
m
e
s

n
o
t
 
u
n
d
e
r

n
e
w
 
c
o
n
d
i
-

t
i
o
n
s
. /
-
-
-
i

A
t
 
a
l
l
 
t
i
m
e
s

u
n
d
e
r
 
a
n
y

.
c
o
n
d
i
t
i
o
n
.

.

.

.

.

/
/

/
/

/
/

7
:
.
 
K
N
O
W
L
E
D
G
E
 
O
F
 
S
U
B
J
E
C
T

M
A
T
T
E
R
.

I
n
s
i
g
h
t
,
 
m
a
s
t
e
r
y
,
 
b
a
c
k
-

g
r
o
u
n
d
.

,

.

-

D
o
e
s
 
n
o
t
 
k
n
o
w

t
h
e
 
s
u
b
j
e
c
t
o

m
a
t
t
e
r
 
w
e
l
l

e
n
o
u
g
h
 
t
o

t
e
a
c
h
 
i
t
.

D
e
f
i
c
i
e
n
c
i
e
s

i
n
 
k
n
o
w
l
e
d
g
e

o
r
 
u
n
d
e
r
s
t
a
n
d
L

i
n
g
.

,

R
e
a
s
o
n
a
b
l
y

g
o
o
d
 
u
n
d
e
r
-

s
t
a
n
d
i
n
g

a
n
d
 
k
n
o
w
l
e
d
g
e
.

.

i
/

G
o
o
d
 
u
n
d
e
r
-

s
t
a
n
d
i
n
g
 
a
n
d

k
n
o
w
l
e
d
g
e
.

/
-
-
-
-
/

S
c
h
o
l
a
r
l
y

k
n
o
w
l
e
d
g
e

o
f
 
s
u
b
j
e
c
t

m
a
t
t
e
r
,

c
l
e
a
r
 
u
n
d
e
r
-

s
t
a
n
d
i
n
g
.

.

,
:
.
,

/
/

/

8
.
.
 
P
R
E
P
A
R
A
T
I
O
N

P
l
a
n
n
i
n
g
 
t
h
e
 
P
r
e
-

s
e
n
t
a
t
i
o
n

P
o
o
r
l
y

p
l
a
n
n
e
d
.

S
o
m
e
 
p
l
a
n
-

n
i
n
g
 
i
n

e
v
i
d
e
n
c
e
. /
e
i

F
a
i
r
l
y
 
w
e
l
l

p
l
a
n
n
e
d

.
.

.

E
v
i
d
e
n
c
e
 
o
f

m
u
c
h
 
p
l
a
n
-

n
i
n
g
. /
 
-
7
/

W
e
l
l
-
p
l
a
n
n
e
d

. .

/
/

/
/

v
 
/

9
.

P
R
E
S
E
N
T
A
T
I
O
N

A
p
p
r
o
p
r
i
a
t
e
 
t
e
a
c
h
i
n
g

t
e
c
h
n
i
q
u
e
s
.

S
h
w
a
s

e
v
i
d
e
n
c
e
 
o
f
 
u
n
d
e
r
s
t
a
n
d
-

i
n
g
 
p
r
i
n
c
i
p
l
e
s
 
o
f
 
e
d
u
c
a
-

t
i
o
n
a
l
 
p
s
y
c
h
o
l
o
g
y
 
i
n
c
l
u
d
-

i
n
g
 
m
o
t
i
v
a
t
i
o
n
,
 
r
e
w
a
r
d
,

r
e
d
 
i
t
d
a
n
c
y
,
 
p
a
t
i
e
n
c
e
:

A
p
p
t
.
s
 
i
a
t
e
 
u
s
e
 
o
f
 
m
i
d
i
-

t
o
r
y
 
.
 
v
i
s
u
a
l
 
a
i
d
s
.

S
t
u
d
e
n
t
s

p
o
o
r
l
y
 
m
o
t
i
-

v
a
t
e
d
.
 
P
r
e
-

s
e
n
t
a
t
i
o
n
 
i
n
-

a
p
p
r
o
p
r
i
a
t
e
 
o
r

m
o
n
o
t
o
n
o
u
s
,

.

S
o
m
e
 
m
o
t
i
v
a
-

.

t
i
o
n
 
o
f
-
s
t
u
-

d
e
n
t
s
.
 
S
o
m
e

i
n
d
i
c
a
t
i
o
n

o
f
 
p
r
i
n
c
i
-

p
l
e
s
 
o
f
 
e
d
u
-

c
a
t
i
o
n
a
l

p
s
y
c
h
o
l
o
g
y

F
a
i
r
 
m
o
t
i
v
a
-

t
i
o
n
,
 
F
a
i
r

*
k
n
o
w
l
e
d
g
e
 
o
f

l
e
a
r
n
i
n
g

p
r
i
n
c
i
p
l
e
s , -

G
o
o
d
 
m
o
t
i
v
a
-

t
i
o
n
.

G
o
o
d

k
n
o
w
l
e
d
g
e
 
o
f

l
e
a
r
n
i
n
g

p
r
i
n
c
i
p
l
e
s

.

C
o
m
m
e
n
d
a
b
l
e

m
o
t
i
v
a
t
i
o
n

a
n
d
 
k
n
o
w
l
e
d
g
e

o
f
 
p
r
i
n
c
i
p
l
e
s

o
f
 
e
d
u
c
a
t
i
o
n
a

,
p
s
y
c
h
o
l
o
g
y ,

.
.

-

,

.

/
/

/
/

/



.

.

(
1
)

V
e
r
y
 
P
o
o
r

S
h
o
w
s
 
n
o
 
i
n
t
e
r
e
s
t

o
r
 
k
a
c
k
g
r
o
u
n
d
 
o
u
t
-

s
i
d
e
 
t
e
a
c
h
i
n
g
 
a
r
e
a
,

(
2
)

,

P
o
*

S
l
i
g
h
t
 
I
n
t
e
r
e
s
t

o
r
 
b
a
c
k
g
r
o
u
n
d

,

-
.

(
3
)

.

P
a
i
r

S
o
m
e
 
i
n
t
e
r
e
s
t

a
n
d
/
o
r
 
b
a
c
k
-

g
r
o
u
n
d
.

,
.

(
4
)

G
o
o
d

t
-
-
-
-
-
-
,
E
x
c
e
l
l
e
n
t

M
u
c
h
 
i
n
t
e
r
e
s
t

a
n
d
/
o
r
 
b
a
c
k
-

g
r
o
u
n
d

.

(
5
)

A
2
c
o
E
i
l
a
i
r
a
b
l
e

a
m
O
u
n
t
 
o
f
 
i
n
t
e
-

r
e
s
t
 
a
n
d
 
b
a
c
k
-

g
r
o
u
n
d
 
o
u
t
s
i
d
e

t
e
a
c
h
i
n
g
 
f
i
e
l
d
.

.

.
.

C
o
m
m
e
n
t
s

-

.

.

.

1
0
.
 
C
U
L
T
U
R
A
L
 
B
A
C
K
G
R
O
U
N
D

W
e
a
l
t
h
 
o
f
 
k
n
o
w
l
e
d
g
e
 
o
u
t
s
r
d
e

f
i
e
l
d
 
s
h
o
w
n
 
i
n
 
n
o
r
m
a
l
 
c
o
n
-

v
e
r
s
a
t
i
o
n
,
 
o
r
 
i
n
 
c
l
a
s
s
r
o
o
m

p
r
e
s
e
n
t
a
t
i
o
n
.
 
I
n
c
l
u
d
e
s
:

M
u
s
i
c
,
 
a
r
t
,

a
t
u
r
e
,

h
i
s
t
o
r
y
,

t
s
,

n
a
t
u
r
e
,

t
.

.
/

/
/

.
.

,
.

I
a
.

-
D
E
P
E
N
D
A
B
I
L
I
T
Y

o
n
 
t
i
m
e
.
C
a
n

b
e
 
c
o
u
n
t
e
d
 
o
n

t
o
 
d
o
 
w
h
a
t
 
h
e
 
i
s
 
s
u
p
p
o
s
e
d

t
o
 
d
o
 
a
n
d
 
w
h
a
t
 
h
e
 
s
a
y
s
h
e

w
i
l
l
 
d
o
.

.
.

\
_

C
a
n
n
o
t
 
b
e
 
d
e
-

,

p
e
n
d
e
d
 
u
p
o
n

,

O
f
t
e
n
 
c
a
n
n
o
t

b
e
 
d
e
p
e
n
d
e
d

u
p
o
n

'

'
a
i
r
l
y
 
d
e
-

(
U
s
u
a
l
l
y

.
e
n
d
a
b
l
e

d
e
-

p
e
n
d
a
b
l
e

/

A
l
w
a
y
s
 
d
e
-

p
e
n
d
a
b
l
e

,

.

.
.

.

/
/

/
.

/
/

v
.

1
2
.
 
C
I
A
S
S
R
O
O
M
 
M
A
N
A
G
E
M
E
N
T

T
e
a
c
h
e
r
-
p
u
p
i
l
 
s
i
t
u
a
t
i
o
n

r
e
l
a
t
i
o
n
s
h
i
p
 
c
o
n
d
u
c
i
v
e

t
o
 
l
e
a
r
n
i
n
g
.
 
C
o
o
p
e
r
a
t
i
v
e

r
a
t
h
e
r
 
t
h
a
n
 
s
u
b
m
i
s
7
i
v
e
 
o
r

d
o
m
i
n
a
n
t
.
:

_
.

.
.
,

.
-
.
.
.

.
. C
.
3

.
.

i
.
-
.
1
.

-
.
.
.

.
0

,

.

A
l
l
o
w
s
 
s
t
u
d
e
n
t
s

c
o
m
p
l
e
t
e
 
c
o
n
t
r
o
l
.

L
i
t
t
l
e
 
i
f
 
a
n
y

l
e
a
r
n
i
n
g
,
o
r
 
t
h
e
,

s
t
u
d
e
n
t
s
 
a
r
e
 
c
o
r
n
-
,

p
l
e
t
e
l
y
 
s
u
b
j
u
-

g
a
t
e
d
 
t
o
 
t
e
a
c
b
-

e
r
'
s
 
1
4
1
1

L
i
t
t
l
e
 
l
e
a
r
n
i
n
g
.

S
a
m
e
 
e
v
i
d
e
n
c
e
 
o
f

s
t
u
d
e
n
t
-
t
e
a
c
h
e
r

c
o
o
p
e
r
a
t
i
o
n

'
, T

.

F
a
i
r
 
s
t
u
-

d
e
n
t
-

j
a
a
c
h
e
r
 
c
o
-

o
p
e
r
a
t
i
o
n
.

S
o
m
e

l
e
a
r
n
i
n
g
.

. G
o
o
d
c
o
o
p
e
r
a
-

t
i
o
n
.
 
-
G
o
o
d

l
e
a
r
n
i
n
g
.

.

E
x
c
e
l
l
e
n
t
 
c
o
-

o
p
e
r
a
y
.
o
n
 
a
n
d

l
e
a
r
n
i
n
g
.

.

.

.

,

.

.

.

.

/
/
.

'
c

/
.

.

1
3
1
R
E
A
C
T
I
O
N
 
T
O
 
C
R
I
T
I
C
I
S
M

.
.

.

.
.

.

.
_
,

B
e
c
o
m
e
s
.
h
o
s
t
i
l
e

o
r
 
i
s
 
c
r
u
s
h
e
d
 
b
y

c
r
i
t
i
c
i
s
m
4
D
o
e
s

n
o
t
 
a
t
t
e
m
p
e
'
h
p

c
o
r
r
e
c
t
 
d
e
f
i
-

c
i
e
n
c
y

I
s
 
n
e
u
t
r
a
l
 
i
n

a
c
c
e
p
t
a
n
c
e
 
a
n
d

c
o
r
r
e
c
t
i
o
n
.

.

.

%
.

A
c
c
e
p
t
s
 
c
r
i
-

t
i
c
i
b
m
 
b
u
t

m
a
k
e
s
 
l
i
t
t
l
e

a
t
t
e
m
p
t
 
a
t

c
o
e
r
e
c
t
i
o
n

0

A
c
c
e
p
t
s
 
c
r
i
-

t
i
c
i
s
m
 
g
r
a
c
e
-

f
u
l
l
y
.
 
M
a
k
e
s

s
o
m
e
 
a
t
t
e
m
p
t

a
t
 
c
o
r
r
e
c
-

t
i
o
n
. /
-
-
-
-
/

A
c
c
e
p
t
s
 
c
r
i
t
i
-

c
i
s
m
 
g
r
a
c
e
f
u
l
l
y
.

A
t
t
e
m
p
t
s
 
c
o
r
r
e
c
,
,

t
i
o
n
 
i
m
m
e
d
i
a
t
e
l
y
.

.

/
/

/
/

/
.
A

1
4
.

C
R
E
A
T
I
V
I
T
Y

D
1
s
c
i
p
l
i
n
e
4
,
 
i
n
g
e
n
u
i
t
y
,

o
r
i
g
i
n
a
l
i
t
y

.

-
.
!

S
h
w
a
s
 
n
o
n
e

.

L
i
t
t
l
e
 
e
x
-

p
r
e
s
s
e
d

S
o
m
e
 
o
r
i
g
i
-

n
a
l
i
t
y

C
o
n
s
i
d
e
r
-

a
b
l
e .

H
i
g
h
l
y

o
r
i
g
i
n
a
l

.

.

-
/

'
/

/
/

/
/

/

.

/
1

.



(
1
)

V
e
r
y
j
o
o
t

(
2
)

-
P
o
o
r

(
3
)
.

F
a
i
r
'
N
N

(
4
)

-
G
o
o
d

.
.

(
5
)

E
x
c
e
l
l
e
n
t

/
.

C
o
m
m
e
n
t
s

1
5
.
 
D
I
L
I
G
E
N
C
E

W
i
l
l
i
n
g
n
e
s
s
 
t
o
 
w
o
r
k
 
h
a
r
d

a
n
d
 
l
o
n
g

.

-

L
a
z
y
,

M
i
n
i
m
u
m

e
s
s
e
n
t
i
a
l
s

.

D
o
e
s
'
s
o
m
e
 
w
o
r
j

m
o
r
e
 
t
h
a
n

n
e
c
e
s
s
a
r
y

.

U
s
u
a
l
l
y
 
w
o
r
k
s

h
a
r
d
.

.

\
,

H
a
r
d

_
w
o
r
k
e
r

.

c
o
n
s
i
s
t
e
n
t
l
y

_

_

v

.

.

/
/

\
/

/
/

.
.

1
6
.
0
V
E
R
-
A
L
L
A
A
T
I
N
G
 
A
S

A
 
T
E
A
C
H
E
R
-

,

"
.

O
n
e
 
o
f

t
h
e

p
o
o
r
e
s
t
'

P
o
o
r

/ \
-
-
-

A
v
e
r
a
g
e

A
b
o
v

a
v
e
r
a
g
e
.

O
n
e
 
o
f
 
t
h
e

f
i
n
e
s
t
 
I
'
v
e

k
n
o
w
n

,,

/
i

/
/

-
/

/

,

W
h
a
t
 
,
c
/
.
 
a
n
 
t
h
e
-
U
n
i
v
e
r
s
i
t
y
 
o
f
 
S
o
u
t
h
 
A
l
a
b
a
m
a
 
d
o
.
t
o
 
i
m
p
r
o
v
e
 
i
t
s
 
t
e
a
c
h
e
r
 
e
d
u
c
a
t
i
o
n
 
g
r
a
d
u
a
t
e
s
?

A
D
D
I
T
I
O
N
A
L
 
C
O
M
M
E
N
T
S
:

b
U
j
o
r
 
T
e
a
c
h
i
n
g
 
A
r
e
a
:

M
i
n
o
r
:

G
r
a
d
e
 
L
e
v
e
l
:

C
l
a
s
s
 
S
i
z
e
 
(
A
v
e
r
a
g
e
)

D
e
g
r
e
e
 
o
f
 
o
b
s
e
r
v
a
t
i
o
n
 
d
u
r
i
n
g
 
t
e
a
c
h
i
n
g
 
e
x
p
e
r
i
e
n
c
e
 
(
c
h
e
c
k
 
t
h
e
 
a
p
p
r
o
p
r
i
a
t
e
 
d
e
g
r
e
e

o
f
 
y
o
u
r
 
o
b
s
e
r
v
a
t
i
o
n
)
:

/
 
/
 
E
x
t
e
n
s
i
v
e
 
/
 
/
 
R
e
a
s
o
n
c

/
.
.
/
 
L
i
m
i
t
e
d

a
a
y
 
A
d
e
q
u
i
t
e

D
A
T
E

P
O
S
I
T
I
O
N
.

S
C
H
O
O
L

S
I
G
N
A
T
U
R
E

-



or

Analysis of.rating scale:

Validity: No statistical test of validity can be made.beimanse

there ii no criterion With which to correlate the rating scale, i.e.,.

\there is no better 'measure available. Since we are trying to deter-

. t.

k.

24

\
mine\principale evaluations about their teachers, the-rating:acale

\ ..ear '

is the Criterion.itself. Abwever, ratei, bias and4unreliabilAy
. .

\
, - r .

,

lower validity. \
J

. !

_

Reliability: 'The reliability' f the ,rating.scale Was,deteriminechL

by .computing the.relationship.betwren the principaletatiniS of,the'.
.

teachers d the tstings of those teachel=s by'their supervfsOrs in

practice teaching. Mc: interval between practice teaching.and the:
. I .

evaluation bY.the Supervisors was between six months and fOur years.

No significant relationship-between principals'. ratings (total
;. .

licore)land UniVersity suPervisor ratinga was found..(N 26;.r'=

This would possibly indicate the following: (1) :there is noCon-

sistent behavior in practice teaching and' actual.teachingl,.or, ..(2)

UniversitiperVisors and principals have different operational

-

,--- .-
.

. , .

definittons of teaching; or, (3) supervisors_pm4 principals have the .

greater or. lesser, opportunity to observe; or CO,Vniversity.simer-

visors have'uncleat recollections of their student tektiers; or,

.(5) any corabinatiOn of the above.

Each of the first six variables on the rating'scale shows A

correlation of'.60 (p .4,<,11:,i.contingency coefficient) between two

interviewersobserving an individual simultaneously. The relation=,

ship between,.the Principals' and,supervising.teachers',ratings-on

.the.first si,1C4ariables'is not'stgoificant,"At
the'.05 level (r's,

4.1

0

9



Risults

Principals' 'and University supervisors' ratings.:

The following table presents the means and standard deviations

of the sample of principalii' ratings for' Pal and MM.

TABLE XII .

MEANS AND STANDARD DEVIATIONS OF MEN AND WOMEN

TEACHING ALUMNI OF PR/NCIPALS RATING SCALE

x

Men. 59.50 3.75, . 9.89

,Women, 69.30 1.10 9.43

Although there were only seven males (73 females), the difference

between the means is eignificant beyond the .02 leVel. There was.no

.

relationship revealed between sh of the principal and evaluation

of the teacher.

The University eupervisors rated two males and 24 female

teaching alumni. The following table describes how they evaluated

their student te.achers in retrospect.

TABLE XIII
.

KEAN AND STANDARD DEVIATION OF. WOMEN TEACHING ALUMNI

.ON UNIVERSITY SUPERVISORS" RATING SCALE

68.82

34

S-
x .

1.49 7.35

2 5. 7
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With only two males, no generalizations of comparative competence

may be made.

A comparison oe'tiie principals' and University sUpervisors'

ratings appears in the following specific evaluation in which

Tables X and XI are au:par/zed:

vi 8
P40
(...) 9
Sa

10

GRAPH l'

EVALUATION OF ALUMNI BY PRINCIPALS AND UNIVEASITY supiRvisoRi
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It is seen from the foregoing graph that IMMO profiles

derived froM school principals and University stipervisors almost

coincide. That there 'is no-significant differences statistically

demonstrated. /There is indication that the weakest points rated

consistently are: voice, cultural background, and creativity.

Most highly rated are: dependability and reaction to criticism.

Comparison by year:

The College of Education has been training teachers for five

years. Principal and University supervisor ratings of teachers

training during four of these years show no significant diffe ences

between the years. with no trend in. evidence.

36
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Solicited comments:

"I dm very much impressed by the teachers I have'receivect

from your department. They are knowledgeable'in the machines of

elementary teaching and are good planners.

"They came here With a great deal of exuberance, and tit y.

project this throughout t school.

"1 give teachers the' chance to use their talents to the

4
fullest And, believe me, these new teachersdo it. Thanks_to

your department's efforts, I have had four teachers who in

their first year have put"many of my older teachers to shame.

Their act4ike yeast and they-c.ause things to happen.. Keep up

the good 'work."

/0

"Give your student teachers more experience in handling.all

tyPes of children. Give the student teacher more experience

with the reilellious childface them more with the run of the mill

discipline .problems."

"We have been concerned with the grooming, or lack of it,

evidenced in the 'student teachers sent to us these past two

years."

".dive teachers more background.information on,student

'teachers."

.., %......r... Ow% .....0%

43.r.
rIP1

I

41.7.1; t -
' "New teachera need.to be better prepared for the opening Of

is.4.14L"'

school. Better'equip teachers for the teaching..of disadvantaged

pupils and slow learning pupils by having student teachers in

schools where these children are'located. A necessary part of

a teacher's occupation is the conducting of parent conferences.

..New teachers n4ed to be better prepared.for- this."



I

4.

"Help them understand that. all students are not moti-

vated."

."Wi are veiy iMpressed with yoUr graduatea. Give them as

much Child Growth and Development as possible. Many opportuni-

ties .for teaching reading-a tutoring program, might be helpful.-

A teacher can learn much from-tutoring one child.. A good basic

understanding of a sequential skill program pi'reading andmath

is most helpful. Your students 'stack' up real well when com-
.

pared-with 'outside universities.'"

, I. think you are- doing

work. The emphasis on ndw

been pleased in Most areas
11

some.

" 4

an outstanding job. Keep up the good

'Innovations' is excellent. I haile

however, discipline could be impro;led

,
,

"Student teachers and cooperative teachers do not see enough

of their college 'supervisor. They need a better understanding of

'theJ proceds and probleme involved in evaluating learning. Please

co tinue to get your students out into the Schools as much as
.

.

., possible before they do their student teaching. We need a' work-

...shop seminar or college course for teachers that are serving as

'cooperative teachers."

4Chlti:=ac:=C6.

"Give.them broader experiences in liberal arts; dramatiCs

and discussion.techniques.
Teach them how to set up classroom,

standards for the beginning of the school year: The bree of,

teachers'you are producing is one of vibrance, and they help

change the old ones.

.'",The ones-who have been assigned tolmy school have Been

well qualified.!'

"Stpdents seem to be getting a well-rounded program."
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SECTION III

SUMMARY, CONCLUSION, LIMITATIONS AND REMITENDATIONS

Summary
'

purpose,:

The purp ie Of the present study Was to evaluate the alumni

of the College of Education with the aiM of improving selection

and training technique at both Bacheloesand Master's.degree

levels,

Materials: .

The foregoing objective was accompliihed by two means: (1)

a questionnaire was sent to,all alumni to ascdrtain their feelings

about their experiential background in relation to theit work,

and (2) akating scale was sent to the principal of the schobl

where each-alumnus was teaching. The rating reflected his feelings

regarding fhe adequacy of each teacher. Stitistical analyses of the

questionnaires and ratings.scale were made. 'The relationship between--

the two instruments is currently under inveatigation.

Sub ects:

Questionnaires were sent to all alumni of the College'of Education

.:'

at_the University -Of South Alain' ima. Thirtyone percent Whtrobtaimed-

a B.S.-degree and 50 percent who obtained an.M.A. degree responded. It

was'demonstrated ihat the sample returns were.representative on three

criteria: sex, year of graduatio'n and major field. %The rating scale

:rae gent to principals of alumni teaching in 'Baldwin and Mobile

i

Counties. The same return (51.percent) was found to be reflective

. (

39
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111111111
of that population but not of all.teaching alumni because a

ii;srrepertio ro fete,
4IIIIIIIVMMber of elementary teachers responded.

Considerable emphasis was placed on testing the representative-

ness of the sample,because,..wlihout demonstrating...this, generalization

is,imPossible.

Results.:

A description derived primarily from self report of the B.S. and

M.A. alumni indicated the-following:

1. A large majority are wamen...Both sexes have a higher than

average.grade-point average with women higher than men and

Secondary majors higher than elementary.

2. Most are currently teaching and have had only one position.

3. The actual time spent on various activities throughout the

day compared with the ideal time shows that B.S. alumni would

prefer somewhat less time teaching and more time for counsel-

.

ing students and for creative work. Kt the LA. level less

time for "general work" was desirable wia more time for

research and creative work.
1

. The average salary allows no significant difference between

Wementary and Secondary teachers at B.S. and M.A. levels.

1. A large majority at both levels ar

,
"thoroughly satisfied"

or "satisfied".with theirAuresent positions and with their

undergraduate_and_graduate training at the UniversitY of

:South Alabama. A few h7e left teaching for other occupa-

tions, primarily for financial reasons.

6. The B.S-and M.A. alumni-are overwhelmingly satisfied with

theik.educational experience at South Alabama.
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7. Students at undergraduate. and graduate levels
acquired

many abilities which they consider significant to them

as persons.and as teachers. A few specific skills. ouch

as lecturing and ability to 'work with groups of otudents

in extra-class relationships ware reported not learned at

undergraduate or graduate levels.'

8. Ability to'Control class was' rated most essential in useful-

ness by the B.S. and M.A. alumni, but the greatest majority

did-not acquire it at either level. A few other skill::: and

attitudes also were not developed.

9. At both 'levels there is an expressed need to ilevelop skills

associated with the production'and ;consumption of research.

10. The majority" of thd M.A. alumni sampled would prefer to .

ietain the Master' s oral examination.

Analysis of the rating scales filled out by principals, and, as

a reliability check, by UniVersity supervisors, showed the following:

omen are
n-men by principals..

32

, 2. EvaluTtElons ofprincrpt§ and-University".supervisorsalthough___

they show little .relationship to each other, rate the women

at very much the same level.

3. The weak points of the teaching alumni are voice, cultural

background, and creativity. Most.highly,rated are dependa-

bility and reaction to criticism.

Teacher ratings show no significant differences between

years of graduation With no trends in evidence.
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Conclusions, Limitations and Recommendations

/I
Despite the that the samples were found.to be representa-

tive of the population on three criteria, future vesearchists would

do well to send folldw-up probes to nont-respondents.
It is felt by

the present investigator that familiacization with reaelarch purposes

and teChniques at undergraduate and, graduate levels would possibly

'assure future rettarCh efforti of greater response, hence greater

validity. Emphaais on research ap early as the freshman year is

Presently being_made in the College of Education.

The genuineness of motifttion,
significance of purpose, and

continued research.effort will peasibly develop-within principals

and University sulibrvisors positive attitudes reflected in increased ;

.quality and.quantity of response. Improyed instrumentation and

coMmunication is a first stepc,in,this direction. ,At the.present

time, for example, factor analysis is being made of both the question-

naire'sent io alumni and the rating scale sent.to
principals and

University supervisors. Upon completion,
results of these analyses

-will be distributed to-the faculty of the College, of Education.at

the University of Sputh Alabama.' It is further
suggested that a copy

be sent., mot only the participating principals and UniversitY super;

yesori, but to all potential.participants id subsequent research

ef f8s,. eveh thiratlir-they-are-not-invol-ved-in_this_Pioneer
study.

11

It i elt that the participanta in this type of research bstmmld

be involved in designing the research and in its implementationr-

a kind-Of action research. The-questionnairA, for example, would best

be devised* the faculty of the College of Education with contribu-

'tionS'by alumni:and students so that it would express more closely
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the philosophy and objectives of those involved. In this way, the
\

institution and alumni needs would be expressed and the most reavant

and important, areas would be probed. The present investigator, or

example, found that the contributiOns of graduate and undergraduate

student4 were invaluable in the development of both the question-
.

naire and the ratinvscale used in the present study. .In brief,

follow-up research of this:nature should be a College function rather

than an individual.function. .

Apparently, a "rule of thumb" solution to classroom problems is

sought by many former studentse Acquaintance.with a theoretqtal.

freme (e.g., that found in-the course "The Psychology of Learning") .

would help relate specific Problems to'cause-effect relationships,

king possible problem,solution (e.g., diicipline is much mbre than

geting students 'to.mind).

Anoiher apparently and equally significant need at even the

undergraduate level is.that need adiociated with effectiVe methods of

assisting students with problems. Altundergraduate course dealing

with the psychology of counseling and with individual and group

counseling techniques may fill this need.

Acquaintahce with the language and techniques of research is

another olltstanding need expressed by many alumni. Increased class-

room e#hasis on the consumption and production of research may satisfy

students' expressed needs to develop these skills. Creativity may be

enhanced by faculty members' placing greater emphasis on divergent

thinking in claasroom discuasioni and in course examinations.

.Problems of voice, English usage, and appearance may be solved by

an'initial interview (not dissimilar to the Master's oral) of prospec-
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